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SUBJECT: PROPOSED CORPORATE PLAN KEY OBJECTIVES 2014/15

REPORT TO: CABINET (7 APRIL 2014)

Date/Officer Summary of equality analysis
20 March 2014 The Council remains subject to a duty imposed by the Local Government
Act 1999, to secure continuous improvement in the way in which its
S. Tautz functions and services are exercised. An overiding aim of the key

objectives is to improve outcomes and circumstances for all sections of
the community.

The annual identification of key objectives provides an opportunity to
focus attention on how areas for improvement will be addressed,
opportunities exploited and better outcomes delivered over the coming
year.

There are no equality implications arising from the specific
recommendations of this report. Relevant implications arising from
individual deliverables or actions to achieve key objectives for 2014/15,
will be identified and considered by the responsible service director/chief
officer.




